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My Rights

What are my rights at work as a
Disabled person?

The Equality Act 2010 is a law that means
you should be treated fairly at work. This
includes Disabled people.

Your employer must make changes to
help you do your job better.

You do not have to put up with
discrimination at work because of your
disability.

Where can | read the Equality Act 2010?

The Government website has an Easy

) §
@@ﬁﬁi Read of the Equality Act 2010 here.

The Equality Act,
making equality real
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https://www.gov.uk/government/publications/easy-read-the-equality-act-making-equality-real
https://www.gov.uk/government/publications/easy-read-the-equality-act-making-equality-real

How do | know that an employer will
treat Disabled people fairly?

But some employers are better than

2 An employer must treat everyone fairly
) ‘( & V because of the Equality Act 2010.

others at treating people well.

AL

An employer is good if they have a
disability confident badge on their

m disability website or paperwork.
It means they have made a promise to
B Q Conﬂdent treat Disabled people fairly.

Good employers might ask you about the
adjustments you might need.

Please let us
know if you have
access
requirements

Or they might and an Access Coordinator.

An Access Coordinator is a person who
can help get the adjustments needed in a
job.
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When | apply for a job do | have to tell
them about my disability?

You do not have to tell anybody about
your disability. But if you do the company
can support you to give the best
interview.

Do | have to tell a new employer about
my disability before | start?

An employer should make the interview
process and workplace accessible.

But every Disabled person’s needs are
different.

If you tell an employer about the
reasonable adjustments you need, they
can make sure these are in place for your
interview and then when you start your
new job.
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Am | being bullied because of my
disability?

¥

Sometimes it can be hard to know if you

are being bullied because of your
disability.

ScreenSKIIIS ScreenSkills has a free training module to

help you decide.

What is an Access Coordinator?

An Access Coordinator helps everyone in
a company or on a production to make
sure they have the right support to do
their job.

An Access Coordinator will help Disabled
people to get reasonable adjustments in
place by their employer.
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https://www.screenskills.com/online-learning/learning-modules/tackling-harassment-and-bullying-at-work/

What is discrimination?

\ Discrimination is when a person is

treated unfairly because they are
Disabled.

This might be direct, like being told they
PROMOTION did not get a job because they are
Disabled.

Or it might be indirect, like forgetting to
send information in an accessible format
when it has been asked for.
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citizens
advice

What should | do if | have been
discriminated against?

Discrimination at work is serious.

Speak to a friend at work to get help first.
You should then also speak to your
manager.

The company will have a complaints or
grievance process for you to make a
formal complaint.

If the employer does not help then you
can ask someone else to help.

This might be someone from the Citizens
Advice Bureau which is a free advice

service available to anyone.

Or you could speak to a trade union, or a
disability-led organisation.

BECTU for people behind the camera

or

Equity for actors and voice artists
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https://www.citizensadvice.org.uk/about-us/contact-us/contact-us/contact-us/
https://www.citizensadvice.org.uk/about-us/contact-us/contact-us/contact-us/
https://bectu.org.uk/topic/equality-and-diversity/
https://www.equity.org.uk/contact-us

How do | ask for reasonable
adjustments at work?

Find out if there is an Access Coordinator

at your work. They can help you get
reasonable adjustments put in place.

You can also speak to the Human
Resources (HR) department or People
Team at a company. These departments
are there to make sure a company sticks
to the rules.
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TV Access Project (TAP)

ACCESS PASSPORT

e
A

About This Access Passport
This document is an Access Passport.
This Access Passport is optional.

You can communicate your access
requirements however works best for
you

It 5 up to you how much you want to
share to answer each question.

What is an Access Passport?

An Access Passport is a document where
you write down any information about
your disability that you want to share. An
Easy Read version is available here.

This includes reasonable adjustments
you have agreed with your employer to
help you do your job better.

The Access Passport is a document that
can be updated at any time. This means
if your job tasks change or you need
different reasonable adjustments, it can
be added.

You only need to share your Access
Passport with people you want to share
it with.

Your Access Passport might change as
your job changes.
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https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.screenskills.com%2Fmedia%2Fs3wgnaw5%2Ftap-easy-read-talent-ap.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.screenskills.com%2Fmedia%2Fs3wgnaw5%2Ftap-easy-read-talent-ap.docx&wdOrigin=BROWSELINK

| work from home.

How do | afford reasonable adjustments
for myself?

If you are employed but you work at
home, your employer should make
reasonable adjustments so that you can
work at home.

If your employer pays for equipment you
may need to return it when you finish
the job.

If you are freelance you can apply to
Access to Work for money to pay for

reasonable adjustments.
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Where can | find more information
about working in the industry as a
Disabled person?

There are a few places that have more
information about working in TV and film
as a Disabled person.

They include:

TripleC/DANC

Access All Areas

Deaf and Disabled People in TV

Visit our Resources page to find more.

11 of 12


https://triplec.org.uk/
https://accessaa.co.uk/
https://www.ddptv.org/
https://www.screenskills.com/information-and-resources/?q=&subjects=Inclusion&industries=&types=&careerStages=&pageIndex=1

How can | help my employer to
(VA
@ ; understand more and improve their

disability accessibility?

The first place to ask your employer to go
is the ScreenSkills HR Toolkit. They can
also do some ScreenSkills online training

like the Diversity, Equity and Inclusion for

Screen5k|“$ the Screen Industries online lesson.

They should also look at the Disability
Confidence Scheme to find out why

m disability inclusion is important.
B35 confident

Creative Diversity Network
MIND

CREATIVECONFIDENCECOLLECTIVE TripleC/DANC

Organisations that offer disability
inclusion and awareness training include:
Access All Areas
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https://www.screenskills.com/industry/hr-toolkit/resources-and-templates/
https://www.screenskills.com/online-learning/learning-modules/diversity-equity-and-inclusion-for-the-screen-industries/
https://www.screenskills.com/online-learning/learning-modules/diversity-equity-and-inclusion-for-the-screen-industries/
https://www.gov.uk/government/collections/disability-confident-campaign
https://www.gov.uk/government/collections/disability-confident-campaign
https://accessallareasproductions.org/screen/what-we-offer/screen-consultancy-packages/
https://creativediversitynetwork.com/training/
https://www.mind.org.uk/workplace/mental-health-at-work/
https://triplec.org.uk/training/

